Offer regarding the Engineers Agreement 2019

2.3% per annum with effect from
o Ffppcooa 31 March 2020;
o ffppcooa 31 March 2021; and
o ffppcooa 31 March 2022.

In return for one weeks leave, the ability to revert to the Department of State Growth's
Flexibility@Work Framework.

Adoption of the Tasmanian State Service Award provisions for higher duties allowance.

Adoption of Family Friendly and Superannuation provisions that apply to the Public
Sector Union Wages Agreement.

Revised classification structure, to insert new increment levels for Level 9, 10 and | I,
and new levels for 12 and | 3.

o There are currently 10 Engineers at Level 9, Band B5. It is proposed that at the

time of registration these |10 Engineers will automatically progress to Level 9,
Band Bé6.

o There are currently 7 Engineers at Level 10, Band C2. It is proposed that at the

time of registration these |0 Engineers will automatically progress to Level 10,
Band C3.

o There are currently 2 Engineers at Level ||, Band C5. It is proposed that at the

time of registration these |10 Engineers will automatically progress to Level | I,
Band Cé.



