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Ministerial Staff are contractually bound by integrity and ethical standards. 

Appointees in the offices of the Hodgman Liberal Government are contractually bound to maintain a 

standard of conduct necessary to ensure that the integrity and ethical standards expected of a servant of 

the Crown are maintained.   

 

Appointees are required to: 

a) behave honestly and with integrity; 
b) act with care and diligence; 

c) treat everyone with respect and without harassment, victimisation or discrimination; 

d) comply with all applicable Australian law; 

e) comply with any lawful and reasonable direction given by a person having authority to give the 
direction; 

f) maintain appropriate confidentiality about dealings of, and information acquired; 

g) disclose, and take reasonable steps to avoid, any conflict of interest; 
h) use Tasmanian Government resources in a proper manner; 

i) not knowingly provide false or misleading information; 

j) not make improper use of information gained in the course of employment or of the status, power 

or authority derived from the employment in order to gain, or seek to gain, a gift, benefit or 

advantage for themselves or for any other person;  

k) declare a gift received in the course of employment or in relation to their appointment to “the 

Designated Manager”; and 
l) Comply with the Lobbying Code of Conduct  

 

 

 

 

 

  


