
17







































individually determined by the Head of the State Service and contained in an Instrument 
of Appointment approved by the SSMO. 

13. Reporting and Monitoring

SSMO will maintain a consolidated register of all senior executive service and equivalent 
specialist offices. 

A copy of each Agency's records extracted from the SSMO register will be provided to 
Agencies on I July each year for the purpose of compiling a reconciliation report. The 
Head of Agency is to provide the reconciliation report to SSMO by 30 September each 
year. 

The reconciliation report will include: -

• The current title of each office;

• The current approved classification of each office;

• The unique numerical identifier for each office;

• Where relevant, details of all remuneration (i.e. market) arrangements paid above
the Maximum Performance Salary Point for each office; and

• Complete details (e.g. period/s, amount/s) of More Responsible Duties Allowances
(MRDA) paid to employees who have undertaken senior executive or equivalent
specialist duties within the reporting period.

Agencies are also required to maintain records of performance assessments for each 
officer including associated salary progression payments for evaluation purposes as may be 
determined by the Head of the State Service from time to time. 
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STATE SERVICE ACT 2000 

INSTRUMENT OF DELEGATION 

ATTACHMENT IA 

I, Jeremy Page Rockliff being the Premier in respect of Part 6 of the State Service Act 2000 (the 

Act), and pursuant to Section 3 I (2), 32(2) and 33 (3) of the Act, delegate my powers in respect 

of the following functions to the holders for the time being of the office of: 

Head of State Service Agencies specified in Schedule I of the State Service Act 2000

Section Description General Limitation Specific limitation 

31 ( l )(a) Appoint a person to a senior To be exercised subject to Limited to: 
executive office (at level I or 2), and in accordance with - initial appointment at the Base
or to an equivalent specialist Employment Direction Salary Point;
office within the Head's Agency. No. 17 - consecutive appointment at the

appropriate Salary Progression
Point;

- approval of salary progression
in accordance with Employment
Direction No. 17 and approved
Instrument of Appointment.

32( I) Terminate the appointment of a To be exercised subject to Limited by the requirement that 
senior executive or equivalent and in accordance with the Head of Agency consult with 
specialist within the Head's Employment Direction the Director, State Service 
Agency in accordance with the No. 17. Management Office in the 
provisions in that officer's Department of Premier and 
Instrument of Appointment. Cabinet prior to exercising this 

power. 

33(2) Transfer a senior executive or To be exercised subject to Limited to: 
equivalent specialist from one and in accordance with - transfer at the same
office to another office in the Employment Direction classification level (SES levels I
Head's Agency. No. 17. and 2 only)

- transfer at any classification
level for a fixed period of no
more than six months

- with approval of the Head of
State Service, transfer to a vacant
office for the unexpired period of
the officer's Instrument of
Appointment at the time of
transfer.

Not to be exercised to transfer 
an officer to the office of 
Associate Secretary in the Head's 
Agency. 
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33(2) Transfer a senior executive from To be exercised subject to Limited to: 
an office in any agency other and in accordance with - transfer for a fixed period of no
than the Head's Agency, with Employment Direction more than six months
the agreement of that senior No. 17. 

- transfers with the agreement of
executive's Head of Agency, to 
an office in the Head's Agency. 

the Head of Agency of the
transferring senior executive
officer

Not to be exercised to transfer 
an officer to the office of 
Associate Secretary in the Head's 
Agency. 

Head of the State Service 

Section Description General Limitation Specific 
limitation 

31 ( l )(a) Appoint a person to a senior executive office or To be exercised subject to and Not to be 
to an equivalent specialist office within the State in accordance with exercised to 
Service. Employment Direction No. 17. appoint to the 

office of 
Associate 
Secretary in 
any agency. 

31( I )(a) Approve terms and conditions for the To be exercised subject to and Nil 
appointment of a person to a senior executive in accordance with 
or equivalent specialist office, including: Employment Direction No. 17. 

- approval of remuneration for individual
equivalent specialist officers;

- approval of an incentive payment for officers
undertaking the duties of another office at the
same level for a specified period;

- approval of salary up to and beyond the
relevant Special Salary Point;

- approval of individual severance benefits
beyond those specified in an officer's Instrument
of Appointment;

- approval of the appointment of State Service
employees to offices without advertising
consistent with Section 7.2 of this Employment
Direction;

- approval of specific term and conditions to
maximise mobility of officers in the State Service,
including secondment to Ministerial Offices.

33(2) Transfer a senior executive or equivalent To be exercised subject to and Not to be 
specialist from one office to another office within in accordance with exercised to 
the State Service at any SES classification level. Employment Direction No. 17. transfer an 

officer to the 
office of 
Associate 
Secretary in 
any agency. 
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ATTACHMENT 1B
SCHEDULE -

SENIOR EXECUTIVE SERVICE CLASSIFICATIONS & SALARIES 
effective ffppooa 1/12/2024

Classification Point Salary

SES 1 Base Salary Point  $           156,075 Base Salary Point to be included in officer’s initial 
Instrument of Appointment

SES 1 Salary Progression Point 1  $           159,174 
SES 1 Salary Progression Point 2  $           162,275 
SES 1 Salary Progression Point 3  $           165,373 
SES 1 Salary Progression Point 4  $           168,473 
SES 1 Salary Progression Point 5  $           171,573 Maximum Salary Progression Point for SES 1
SES 1 Special Salary Point  $           179,322 Payable up to this level only with the specific approval 

of the Head of the State Service in accordance with 
the provisions of Section 8 of ED No. 17 (based on 
market factors and/or outstanding performance).

SES 2 Base Salary Point  $           183,884 Base Salary Point to be included in officer’s initial 
Instrument of Appointment

SES 2 Salary Progression Point 1  $           187,541 
SES 2 Salary Progression Point 2  $           191,196 
SES 2 Salary Progression Point 3  $           194,852 
SES 2 Salary Progression Point 4  $           198,509 
SES 2 Salary Progression Point 5  $           202,163 Maximum Salary Progression Point for SES 2
SES 2 Special Salary Point  $           211,305 Payable up to this level only with the specific approval 

of the Head of the State Service in accordance with 
the provisions of Section 8 of ED No. 17 (based on 
market factors and/or outstanding performance).

SES 3 Base Salary Point  $           221,729 Base Salary Point to be included in officer’s initial 
Instrument of Appointment

SES 3 Salary Progression Point 1  $           226,142 
SES 3 Salary Progression Point 2  $           230,554 
SES 3 Salary Progression Point 3  $           234,969 
SES 3 Salary Progression Point 4  $           239,378 
SES 3 Salary Progression Point 5  $           243,793 Maximum Salary Progression Point for SES 3
SES 3 Special Salary Point  $           254,824 Payable up to this level only with the specific approval 

of the Head of the State Service in accordance with 
the provisions of Section 8 of ED No. 17 (based on 
market factors and/or outstanding performance).

SES 4 Base Salary Point  $           266,773 Base Salary Point to be included in officer’s initial 
Instrument of Appointment

SES 4 Salary Progression Point 1  $           273,414 
SES 4 Salary Progression Point 2  $           280,056 
SES 4 Salary Progression Point 3  $           286,697 
SES 4 Salary Progression Point 4  $           293,340 
SES 4 Salary Progression Point 5  $           299,982 
SES 4 Salary Progression Point 6  $           306,623 Maximum Salary Progression Point for SES 4
SES 4 Special Salary Point  $           319,906 Payable up to this level only with the specific approval 

of the Head of the State Service in accordance with 
the provisions of Section 8 of ED No. 17 (based on 
market factors and/or outstanding performance).
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ATTACHMENT 1C
SCHEDULE -

ALLOWANCES IN LIEU OF A MOTOR VEHICLE 
effective ffppooa 1/12/2024

Classification Annual 
Allowance

Limitation

SES 1 $ 20,094
SES 2 $ 20,094

Subject to Head of Agency approval 

SES 3 $ 21,632
SES 4 $ 21,632

Subject to Head of Agency approval 




