










8.5 Before determining a matter without appointing an investigator, the 
employee must be given a reasonable opportunity to respond to any 
evidence that may be relied upon, and any response must be taken 
into account. 

8.6 Where a Head of Agency has reported the alleged conduct to 
Tasmania Police, they should wherever possible continue with the 
process to determine whether a breach of the Code has occurred, 
subject to ongoing consultation with Tasmania Police with respect to 
the status of the matter. 

8.7 If, during the course of a Code process in accordance with clause 8.1,
the Head of Agency has reasonable grounds to believe that the 
employee may have committed further breaches of the Code, they may 
combine these allegations with the process on foot, deal with them as 
a separate process or decide to deal with them otherwise. If they intend 
to deal with them as breaches of the Code, they must inform the 
employee of those further allegations (in accordance with clause 8.2) 
and provide an opportunity for the employee to respond to them. 

8.8 At any time during the processes in accordance with this Direction, the 
Head of Agency may decide to take no further action on the 
allegation(s) or to deal with it otherwise than as an alleged breach of 
the Code. In such a case the Agency must advise the employee in 
writing of this decision, including the reasons for the decision. 

8.9 A Head of Agency may not commence a new Code process where a 
decision or action has been taken in accordance with clause 8.8 
unless substantial and material new evidence becomes available 
that in the Head of Agency's view warrants a new Code process. 

8.10 Before determining a matter where an investigator has been appointed, 
the employee must be provided with a copy of the Investigator's 
report(s) or a statement that describes the alleged breach(es) a 
summary of the evidence and provided with an opportunity to respond. 
The employee may choose to provide this response in writing or 
otherwise and may provide any other relevant evidence in any form. 
The Head of Agency must take any response into account before 
determining the matter. 

9. Notification of Determination

9.1 If a determination is made that the employee has breached the Code, 
the Head of Agency must advise the employee in writing of the 
determination and the reasons for it. 

9.2 The reasons for determination of the breach of the Code are to be in 
sufficient detail to enable the employee to ascertain the facts found and 
the basis for the determination. 

24/98270 










