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Proposed Government Appointment: Government Business Enterprise and State‑owned Company
[Position Title]
	Position
	[Name]

	Period of Appointment
	[Name]

	Nominee
	[insert]

	Selection Process Used
	[insert]

	Qualifications and Experience
	

	Remuneration and Conditions
	

	Appointed by
	

	Is the remuneration package within the approved CEO Total Remuneration Band?
	

	Has Crown Law reviewed the draft Instrument/Contract?
	

	Urgency
	

	Consultation
	

	Publicity
	

	Support/Criticism Expected
	

	Recommendation
	


	Routine Disclosure Scheme

	Disclosure category
	Proactive disclosure / Hold until a later date / Not approved for disclosure

	Summary of Cabinet decision[footnoteRef:1] [1:  No impact statement required for the Routine Disclosure of appointment decisions. ] 

	e.g. Appoint a [CEO] to the [GBE/SOC Name] for a term of [X] years. 




[Signature]
[Name of Premier/Minister]
[Portfolio]
Date signed: Click or tap to enter a date. 	

Attachments:
1. Att 1 - Curriculum Vitae – Position title




	
	Current CEO
Remuneration
	Proposed CEO
Remuneration

	Base Salary (including superannuation)
	$xxx
	$xxx

	Incentive Payment (if applicable)
	$xxx
	$xxx

	Vehicle (if applicable)
	$xxx
	$xxx

	Total
	$xxx
	$xxx

	Approved Band
	$xxx-$xxx
	$xxx-$xxx

	Total above maximum of approved band
	$xxx
	$xxx

	Total above maximum of approved band
	$xxx
	$xxx

	Termination/Severance provisions
	x%
	x%

	Termination/Severance provisions
	
	

	Annual increases (if applicable)
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