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Independent Person












Easy Read Fact Sheet

About our Fact Sheets?

We have a new law in Tasmania.
It is called the Disability Rights, Inclusion and Safeguarding Act 2024.

We call it the Act for short.

There are lots of changes being made because of the new Act.

We have written some fact sheets explaining the changes.


We wrote some hard words in bold.
This means the letters are thicker and darker.
We explain what the hard words mean.


What is an Independent Person?

[image: Illustration of the Human Rights Act document with an emblem and three smiling individuals in a circular inset. with a green check mark]
An Independent Person helps to protect your rights when a restrictive practice is being planned. 


[image: A young man is standing in front of a door, he is trying to exit and has his hand in the air. A woman has her hand on his chest preventing him from leaving. There is a red X at the bottom of the image.]A restrictive practice is something that stops you from moving freely or doing what you want. 

It can take away your rights. 


[image: A young woman wearing a black blazer and red shirt talking and explaining something to a young woman sitting next to her. The young woman with Down Syndrome is wearing a yellow shirt.]A restrictive practice can only be used to keep you or others safe. 

You should have an Independent Person when a provider wants to use a restrictive practice on you.

What does an Independent Person do?
[image: A young man with Down Syndrome wearing a grey t shirt sitting on a couch. A woman is sitting next to him explaining something.]
They:
· Support you when a restrictive practice is being planned or used.

[image: Image promoting the right to be treated fairly with contrasting interactions. A green tick to the right of the image. ]
· Tell you your rights.


· [image: A survey form with a question and three response options being filled out.]Help you to say what you want, or what you would like to happen.


· Help ask for a second look at decisions you do not agree with.
[image: Person scratching their head while reading a large book.]
· Help you understand any changes to your Behaviour Support Plan. 


When must they speak up?
[image: A man talking on the phone. In the foreground is an image of the Senior Practitioner with the Office of the Senior Practitioner logo.]

The Independent Person must tell the Senior Practitioner if:



[image: Man holding an open book and scratching his head in confusion, standing in front of a bulletin board with colorful sticky notes and question marks.]
· You do not understand what is being planned.

[image: A book with a check mark and x mark titled Rules. Below is the Act and a red cross.

]
· The rules in the Act are not being followed.



[image: A book with a check box and x marks titled Rules. Next to it is an NDIS logo and a red X. Image infers that NDIS rules are not being followed.

]
· The NDIS rules are not being followed.

Who can be an Independent Person?

[image: A young man with Down Syndrome sitting on a couch next to a woman, she is explaining something to him.]
An Independent Person should be someone you know and trust. 

This could be a:

· [image:  Person wearing a beret with two thought bubbles above their head.
A smiling person wearing a blue tie-dye shirt inside one thought bubble. 
A person with glasses wearing a red and black floral top, sitting at a table. in the other thought bubble. ]Family member


· Friend


· Guardian
[image: A young man sitting on a couch next to a young woman. She has her hand on his shoulder providing support.]

They must care about your wellbeing.



Who cannot be an Independent Person?
[image: A confident CEO sitting behind a desk. She is wearing a dark suit and a name plate in front of her says CEO.]
An Independent Person cannot be:

· The person who owns or runs the service you use.

[image: Two women, a support worker and young woman working together with a shopping basket. There is a red X over the support worker indicating she can not be an APO.]

· Your support worker 


[image: A calculator with money and coins. There is a red X over the image.]
· Someone who works for your service provider.




· Someone who Volunteers for the provider
· [image: A person writing on a paper titled Behaviour Support Plan. There is a red X over the image.

]Someone who helped write your Behaviour Support Plan.

A  Behaviour Support Plan is understanding why someone is acting a certain way and finding kind and safe ways to support them.
[image: Notebook cover with 'My Plan' text and a man giving a thumbs up.]
This is then written into a plan called a Behaviour Support Plan. 











What are the rules they must follow?

An Independent Person must follow the rules in the Act. 

The rules say: 
[image: A hand holding a clipboard with a list of check marks. The heading at the top says 'Last Resort'.]

· Only use a restrictive practice as a last choice. 

· [image: An image of a 2 month calendar next to a 1 year calendar. There is a green tick over the 2 month calendar.]Be the least restrictive and used for a short time.

least restrictive means, giving you as much freedom and choice as possible, while keeping you safe.
[image: A woman in a red shirt giving thumbs up with a smile.]

· They must protect your safety and rights.

Who chooses an Independent Person?

[image: Woman in a pink shirt pointing at a composite image of a man and a woman in business attire.]
The Appointed Program Officer (APO) chooses the Independent Person. 

They will ask you who you would like to be your Independent Person. 

[image: A hand pointing at 4 peoples images. The hand is pointing at the third one to choose them.]
An Appointed Program Officer is a worker chosen by a disability service provider to help with restrictive practices. 






How are they arranged?
[image: Two professionals on a phone calls, the woman in the foreground is the Senior Practitioner and one focused man in the background.]
Once you choose your Independent Person, the APO must ask the Senior Practitioner to approve them.



The Senior Practitioner can say:
[image: An image of the Senior Practitioner. She is looking at the camera and smiling. She has a thought bubble above her head with both a red X and green tick in it.  The image infers she is thinking about saying yes or no.]
· Yes


· Yes, but with rules


· No


They will let you know what they decide.


Can decisions be questioned?

[image: Person in a wheelchair holding a clipboard with a red 'X' symbol.]Yes. 
If you do not agree with the decision, you can:

Ask the Senior Practitioner’s Office to think it over again.

[image: A white background with grey text that says TASCAT, Tasmanian Civil and Administrative Tribunal. Beside it are green vertical stipes.

]If you are still unhappy, you can go to the Tasmanian Civil and Administrative Tribunal 
We say TASCAT for short. 
[image: A man dressed in a suit beside two women. They are standing outside a building. There is a sign with a Tasmania logo and the words Tasmanian Civil and Administrative Tribunal. They are all smiling at the camera.]
TASCAT is a place where people can go to get help to solve problems or disagreements in a fair and safe way.

TASCAT helps with many areas of the law.

For more information


[image: A computer with a group of people on it and the words welcome.]
For more fact sheets and information about the Act, go to:
Department of Premier and Cabinet 








[image: Speak Out logo with the words Speak Out Easy Read.] 
Speak Out Tasmania created this Easy Read document using Photosymbols and custom images. The images may not be reused without permission. For any enquiries about the images or Easy Read, please email: easyread@speakoutadvocacy.org 



	1 
Office of The Senior Practitioner
Senior Practitioner – Independent Person  June  2025 



image1.png
FACT SHEET
OFFICE OF

The Senior
Practitioner





image2.png




image3.png
L

Disability rights,
Inclusion and
Safeguarding

Act
2024




image4.png




image5.png
Not
X bold

v Bold




image6.png




image7.png




image8.png




image9.jpeg




image10.png
The right to
be treated fairly





image11.png
®.‘; What do

you think?

Do you think the idea
is a good one?





image12.png




image13.png
F: The Senior
Practitioner




image14.png




image15.png
RULES
afh. |
v

Disability right:
Inclusion and
Safeguarding

Act
2024




image16.png
RULES





image17.jpeg




image18.png




image19.jpeg




image20.png




image21.png




image22.png




image23.png




image24.png




image25.png




image26.png
v
o

2 months 1year





image27.png




image28.png




image29.png
mg
N




image30.png
‘The Senior
Practitioner




image31.png




image32.png




image33.jpeg
INTASCAT

TASMANIAN CIVIL &
ADMINISTRATIVE TRIBUNAL




image34.png
T \SMANIAN





image35.png
Welcome

m’




image36.jpg
SPEAKOUT
V—J

EASY READ




image37.png
~

f~
~
Tasmanian
Government




