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Disability Rights, Inclusion and Safeguarding Act 2024 
What is a defined entity?
The meaning of defined entity is described in clause 6 of the Disability Rights, Inclusion and Safeguarding Act 2024 (the Act) and includes: 
An Agency within the meaning of the State Service Act 2000.
A person or organisation acting on behalf of the State Government if that person or organisation is administering funding or services to the disability sector.
A Government Business Enterprise within the meaning of the Government Business Enterprises Act 1995.
Any other person or body or class of persons or bodies prescribed as a defined entity.
A full list of defined entities is included in Attachment 1.
What is a defined entity’s role in Disability Inclusion Planning?
Tasmanian Disability Inclusion Plan
Part 2, Clause 9 of the Act sets out the requirement for the Tasmanian Government to develop a Tasmanian Disability Inclusion Plan to be completed 12 months after commencement of the Act. This plan will be developed for the Minister for Disability Services by Department of Premier and Cabinet (DPAC) in consultation with defined entities and other stakeholders such as the Disability Commissioner, the Disability Inclusion Advisory Council, people with disability and the public.
The purpose of the plan is to set out whole of government policies and measures for achieving the objects and advancing the principles of the Act. It will support collaboration and coordination among defined entities and other entities in the provision of universal services to people with disability.


Disability Inclusion Action Plan for Defined Entities
The Act requires that each defined entity develop a Disability Inclusion Action Plan. These plans are to be released six months after publication of the first Tasmanian Disability Inclusion Plan. Plans will:
Promote the inclusion and participation of people with disability in the community.
Reduce, remove and prevent barriers to people with disability in accessing universal services.
Reduce, remove and prevent barriers to people with disability obtaining and maintaining employment.
Realise meaningful change in attitudes and practices that discriminate against people with disability.
Coordinate and integrate universal services with services and supports that are funded or provided under the NDIS. 
To advance disability inclusion, Action Plans must include strategies and measures for the defined entity to promote disability inclusion, actions to be taken and outcomes to be measured.
DPAC and the Disability Commissioner will consult and prepare guidelines to assist defined entities to meet the requirements. 


Consultation by Defined Entities
Clause 17 of the Act sets out requirements for defined entities to consult with people with disability when developing or reviewing any policy, program or service provided by that entity that has a direct and significant impact on the public. 
[Note: this does not refer to a policy, program or service specifically for people with disability but is in relation to the broader service system].
This requirement will begin with commencement of the Act.
In consulting with people with disability the defined entity is to consider:
The effects that the policy, program or service may have on people with disability and how they may be developed or varied to:
ensure accessibility;
promote universal design;
reduce, remove and prevent barriers to disability inclusion; and
promote disability inclusion.
Any barriers to disability inclusion that may be compounded by Intersectionality.
The Act Principles.
The consultation must be undertaken in equitable and flexible ways so that people with disability have as much opportunity and say in the planning and development of policies, programs and services as other members of the community.
To support defined entities with approaches to consultation, DPAC is preparing Consultation Guidelines.
Publication of communication in Accessible Formats
There are several places in the Act that require the publication of documents or communications in Accessible Formats. This is defined as a format that presents a document or other communication in a manner that enables the document or communication to be accessible by people with disability.
This requirement supports several of the Act principles, particularly those in relation to access to services, communication and consultation. 
DPAC is currently working with Tasmanian Government agencies and other stakeholders to develop guidelines to assist with preparation and publication of materials in accessible formats. 
Who else will defined entities need to work with?
Disability Commissioner
The Disability Commissioner has a range of functions, many of which involve interactions with defined entities. These functions include:
Providing leadership, fostering inclusion, and promoting accessibility across Government and universal services, including monitoring and reporting in relation to the Tasmanian Disability Inclusion Plan.
Supporting defined entities to comply with the Act.
See Part 4 of the Act for further information on the functions of the Disability Commissioner.
Disability Inclusion Advisory Council
For the purpose of performing its functions under this Act, the Disability Inclusion Advisory Council may request that a defined entity provide, within the period specified in the request, reasonable information or advice. 
See Part 3 of the Act for further information on the Disability Inclusion Advisory Council.


Key terms
Some key terms that are important for consideration by defined entities include:
Accessible formats is defined as a format that presents a document or other communication in a manner that enables the document or communication to be accessible by people with disability. A number of clauses in the Act relevant to defined entities refer to the publication of information in accessible formats. In practice this may refer to use of Easy Read translations, audio, use of Auslan and the design and publication of materials online. DPAC will undertake further consultation and is developing guidelines to assist.
Disability in relation to a person, includes long-term physical, mental, cognitive intellectual or sensory impairment which in interaction with various barriers may hinder the persons full and effective participation in society on an equal basis with others. 
Disability inclusion means actions taken to achieve equity between persons with disability and other members of the Tasmanian community. 
Intersectionality means the multi laid experiences of people with disability in relation to the personal attributes of a person or group of persons that create interconnected and interdependent systems of disadvantage and discrimination. 
Universal design means the design of a building facility product or environment so that it is accessible to all members of the Tasmanian community to the greatest extent possible without the need for adaptation or specialist design. 
Universal Service means a service or support provided to the Tasmanian community by a defined entity other than service or support that is funded or provided under the NDIS.
Guiding Principles
The Act includes principles that promote the human rights of people with disability and reflect the United Nations Convention on the Rights of Persons with Disability. 
These principles apply to every person, entity and provider who is doing something covered by the Act. 
It is important that defined entities consider the:
· Meaning of the principles as they relate to the responsibilities, services and programs they provide; and
· The inclusion planning requirements (in Part 2 of the Act) that are designed to give effect to the objects and principles of the Act.

More Information
This fact sheet provides a summary of actions and requirements for defined entities in the Act. If you are interested in how this is described in the Act please read Parts 1-4 (Disability Rights, Inclusion and Safeguarding Act 2024).
Additional fact sheets have been prepared to support the community understand new arrangements that come into effect following the Commencement of the Act. They can be found here.
For more information, please contact the Department of Premier and Cabinet – Disability and Reform on disability@dpac.tas.gov.au or phone 1800 431 211.



Attachment 1: Defined Entities
For the purposes of the Disability Rights, Inclusion and Safeguarding Act 2024 a Defined Entity includes any State Government Agency (department or state authority), Government Business Enterprise, State Owned Company, Statutory Authority or Not-for-profit Government Business.
This includes entities operating under the following Tasmanian legislation: the State Service Act 2000; Government Business Enterprises Act 1995; Statutory Authorities Act 1962; and TasTAFE (Skills and Training Business) Act 2021.
State Service Agencies
Government Departments
Department for Education, Children and Young People 
Department of Health 
Department of Justice 
Department of Police, Fire and Emergency Management 
Department of Premier and Cabinet 
Department of Natural Resources and Environment Tasmania 
Department of State Growth 
Department of Treasury and Finance 
Tasmanian Audit Office 
Statutory Authorities
Brand Tasmania 
Environment Protection Authority 
Homes Tasmania 
Integrity Commission 
Macquarie Point Development Corporation 
Marine and Safety Tasmania 
Tasmanian Dairy Industry Authority 
Tourism Tasmania 


Tasmanian Government Businesses
Government Business Enterprises
Sustainable Timber Tasmania 
Hydro Tasmania 
Motor Accidents Insurance Board 
Port Arthur Historic Site Management Authority 
Tasmanian Public Finance Corporation 
The Public Trustee 
State-owned Companies
Aurora Energy Pty Ltd 
Metro Tasmania Pty Ltd 
Tasmanian Irrigation Pty Ltd 
Tasmanian Networks Pty Ltd 
Tasmanian Ports Corporation Pty Ltd 
Tasmanian Railway Pty Ltd 
Tasracing Pty Ltd 
TT-Line Company Pty Ltd 
Not for Profit Government Business
TasTAFE
An entity is also an agent or instrumentality of the Crown, if that agent or instrumentality administers funding or services to the disability sector.
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