


changes.

From personal experience, I have observed longstanding councillors lacking
fundamental understandings, such as the scope of their involvement in enterprise
agreements or the confidentiality expectations during closed council sessions.

Moreover, there should be ongoing mandatory professional development throughout
the council term, complemented by optional, specialised training opportunities.
Training programs must be practical, engaging, and manageable, avoiding overly
burdensome time commitments. Completion (or non-completion) of mandated
training, as well as other council-funded professional development, should be
transparently reported within council annual reports.

Strategic Priority 2: Driving a high-performing, transparent, and accountable
sector

11. Mandating internal audit for councils While internal audits are beneficial in
principle, mandatory audits impose significant financial and administrative burdens
on smaller councils already operating at capacity. Current external audit expenses
are substantial, approximately $40,000 annually for some councils. Additional
responsibilities imposed by state government without corresponding funding amplify
these pressures. It is advisable for the state government to extend its initiative to
reduce bureaucratic requirements to local government operations, supporting rather
than constraining council functionality.



 

 




